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Editorial
The philosophy of Indian Civilisation regarding the objectives of education is‘Sa

BidyaYaBimukteya‘which means that is the real education which is capable of liberating
human mind’. This has become more relevant today in a society like that of India which
suffers from multiple forms of inequalities like class, caste, gender, language, region etc. If
education is to liberate us then everybody irrespective of caste, class and other socio-
economic status should have access to it. But unfortunately the state have not been able to
ensure total access to education for all the eligible learners. On the other hand the urge for
education has multiplied as this is rightly perceived as the means of upward mobility and
empowerment. Those who are economically and socially advanced are able to have access
to education in general and Higher Education in particular, for generations. But the first
generation learners are unable to have access to quality higher education. The failures of
the state in this regard are being exploited by the neo-liberal capitalism and its faithful
advocates for a bigger role of private players in the education sector, particularly in the
Higher Education sector. The state under Modi regime is just acting as loyal agent of the
capitalists eager to invest in and exploit the higher education sector. The recent initiatives
by the central government in both the governance structures and in policy matters should
be seen in the above context. The institutional arrangements in Higher education sector that
emerged in post-independent times are being dismantled. The alternative arrangements
being placed are purely private and are intended to serve the interests of neo-liberal
capitalism. There is a contradiction between the civilizational and constitutional goals of
education and the neo-liberal initiatives of the present government. The limitations and
deficiencies of the governance structures in higher education are not being corrected to
strengthen the public-funded education system to achieve the goals of equity, access and
quality in Higher Education. Instead they are being used as justifications for furthering the
process of commoditising Higher Education. The voices of the students and teachers, two
most important stake holders of higher education, are not only being ignored but are being
suppressed. The democratic space in the higher education sector is being squeezed by the
democratic state. The middle class that is desperate to get education is successfully being
won over by the neo-liberal ideology. The silver line is the growing resistances to these neo-
liberal policies by the students and teachers all over the country and the campuses have
become arena of struggles. Last month, AIFUCTO, the largest democratic body of the
university and college teachers of the country had its academic conference in Kanyakumari,
Tamilnadu where teacher leaders and activists from all over the country participated in large
numbers and deliberated on these issues. The historic conference passed resolution to
defend the Public- Funded education system in the country and to work towards a scientific,
rational and secular system of education. Any system of education cannot progress without
its teachers. This has also been given importance by UNESCO. Now the struggle is for the
desired space of the teachers in the education system. The policy initiatives by the present
central government are designed to transform education into a commodity, teachers into
wage labour and students into commodities. This will be disastrous for a country like India.
Education will be exclusive and the aspirations of the excluded to have access to education
will be denied. This will create frustration and this frustration will be played by the communal
forces to divide the society. This has to be resisted.
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Circular No- 12- 2018/19 Date: 08.12.2018

Dear Friends,

WARM GREETINGS AND BEST WISHES.

The XXXIst Academic conference of AIFUCTO ended with aplomb at the southernmost �p
of India in Kanyakumari,Tamil Nadu. A well-a�ended conference like every year, the coming together
of teachers from all over India, voicing their hopes, aspira�ons, concerns and fears about higher
Indian educa�on in general was a tes�mony of their unflinching support to AIFUCTO and teachers’
movements in such hours when gloom and decadence characterise over all Indian socio-economic
and poli�cal experiences.

XXXI Academic Conference : 23rd Nov. – 25th Nov. 2018- KanyaKumari ,TN

The XXXI Academic Conference of AIFUCTO was  held with much pump and grandeur in
the historic city of KanyaKumari, Tamil Nadu from 23rd Nov- 25th Nov 2018. It was a memorable
occasion knightly organized by Joint Council of College Teachers (JACTO) comprising of TNGCTA,
MUTA & AUT. Near around fi�een hundred University and College Teachers across the country
par�cipated in the conference. The inaugural func�on was heart touching. A�er a brief welcome
address of Prof. S. Subbaraju, Na�onal Secretary AIFUCTO and President organizing committee,
Prof. K. Murugan, Vice- Chancellor, Thiruvalluvar University, Vellore, released the souvenir and
addressed the conference.  He gave a very brief picture of present scenario in the field of higher
educa�on and appreciated the efforts of AIFUCTO to bring about reforms in this field. Prof. Rajiv
Ray, President FEDCUTA & DUTA, Prof. Kesab Bha�acharya, President AIFUCTO and Prof. Dinesh
Vershaney of DUTA addressed on the occasion. The dis�nguished speakers spoke on impending
crisis in the field of educa�on, neoliberal assault on educa�on and a�ack on democra�c ethos of
our system. They all appealed for united struggle of all likeminded democra�c and progressive
forces  to “ save educa�on, save campus, save na�on”. Prof. Arun Kumar, General Secretary AIFUCTO
introduced the theme of the conference “Towards Scien�fic and Equitable educa�on for all” and
put the details of the three days programme. Prof. Rajiv Ray, President FEDCUTA & DUTA was
given a rousing felicita�on by the organizers. Sri T.K. Rangarajan, Member of Parliament (Rajya
Sabha) in his inaugural address vividly presented  the detail picture of the deep crisis in the field of
educa�on in India threatening the dreams of founding fathers of Indian cons�tu�on. He elaborately
explained the disastrous impact of neoliberal economic policies pursued by Central Govt. since
1991 in all walks of life. He also called for a united programme of resistance by all democra�c
forces. Prof. R. Dhamotharan, General Secretary TNGCTA and Secretary organizing committee
extended a cordial vote of thanks.

The business session started with the presenta�on of the General Secretary’s report
covering all aspects of educa�on policy and present na�onal and interna�onal situa�ons ,with
AIFUCTO’s organiza�onal ac�vi�es, future programme of ac�on and task ahead. The members of
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AIFUCTO in large number ac�vely took part in the discussions on General Secretary’s report with
their support and valuable sugges�ons. The first day programme ended with a Gala cultural
programme entertaining profusely to the delegates a�er a daylong hec�c intellectual exercise.

Na�onal Seminar:

On the occasion of 31st Academic Conference a na�onal seminar on “Educa�on in India
at cross roads: A cri�cal review” was held on 24th Nov 2018. Prof. J. Gandhiraj, President AUT and
Vice President AIFUCTO welcomed the dis�nguished panelists. Prof. M. Nagarajan, General
Secretary MUTA introduced the theme of the seminar. Prof. A. James Williams, former President
of AIFUCTO presided over the mee�ng and in his thought provoking address presented the serious
crisis engulfing the present educa�onal system and suggested a pro-people alterna�ve. Prof. Surajit
Mazumdar of JNU in his inaugur al address hinted at the dynamics of neg a�ve economic
development in India and explained its horrible impact on educa�on.He said, as a consequence,
the democra�c space in our system is being seriously marginalized and threatened. Prof. Sudhansu
Bhushan, Professor & HOD of Higher & Professional Educa�on NUEPA, in his key-note address
deliberated on some recent challenges of higher educa�on and suggested a pragma�c approach
towards reform. He also discussed on different implica�on of market based financing reform,
technology best educa�on policy and challenges of governance. Prof. A. Gopalkrishnan, Treasurer
TNGCTA extended a vote of thanks.

In the first technical session Prof. T. Veeramani, President TNGCTA presided over the
mee�ng. Prof. Anil Sadgopal, Chairman of All India Forum for Right to Educa�on, Prof. Amiya
Kumar Mohanty, Convener JFME, Prof. Hargopal of AIFRTE and Prof. P. Jayagandhi, Former Na�onal
Secretary of AIFUCTO gave special address. All dis�nguished speakers stressed on a democra�c,
secular and scien�fic educa�on as an alterna�ve to the present neoliberal assault on educa�on.
They also championed the cause of upholding the educa�onal values enshrined in the cons�tu�on
and supported common school system. Prof. V. Ravi, Vice President of AIFUCTO gave the vote of
thanks.

A good number scholarly papers on this themes on the seminar were presented by
delegates. Prof. V. Swaminatham, former vice president AIFUCTO presided over the technical session
and put forward his enlightened views.

Business Session:

Members of AIFUCTO in the business session on 24th and 25th Nov. 2018 discussed at
length the general secretary report. While broadly pressing the general secretary for a
comprehensive report, they also suggested certain addi�on and alterna�on in the report. More
than sixty members par�cipated in the delibera�on. General Secretary AIFUCTO clarified all the
doubts raised by the members in course of discussion. The reply of General Secretary was
clarifica�ve, explanatory as well as informa�ve. In the absence of treasurer,  who was on elec�on
duty, General Secretary presented the audited accounts statement. A�er exhaus�ve discussion,
general secretary report, audited account statement, movement resolu�on and other resolu�ons
were adopted. The business session also discussed the dra� report submitted by the committee
for the forma�on of women cell and decided to refer the ma�er to the AIFUCTO secretariat.

Valedictory Session:

The memorable academic conference came to a happy end in the he art touching
valedictory func�on. Prof. C. Radhakrishnan, conference treasurer gave a the welcome address,
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Prof. Keshab Bha�acharya, and Prof. Arun Kumar, General Secretary of AIFUCTO in their concluding
observa�ons expressed gra�tude to the organizers for the success of the conference. They also
extended their gra�tude to fraternal delegates for inspira�onal presence. They also appealed to
all members to carry forward the massage of the conference to the grass root level and the prepared
for a united struggle in the coming days. Prof. R. Dhamothoram, General Secretary TNGCTA and
Secretary organizing committee extended a cordial vote of thanks to the delegates and expressed
gra�tude to all who have contributed to the grand success of the conference. The academic
conference came to an end with spirited slogan by the members and  singing of na�onal anthem.

Life Members Mee�ng:

On 24th Nov, life members AIFUCTO under the presidentship of Prof. Ram Singh make and
discussed on various issues. Prof. Kshab Bha�achray President AIFUCTO, Prof. Arun Kumar, General
Secretary AIFUCTO, Prof. Partha Sarathy, General Secretary AIFRUCTO, Prof. Amiya Kumar Mohanty
of FISE,Prof Sadanand Bha�acharya and others par�cipated in the discussion. Prof. Arun Kumar in
his speech assured the life members to have closer coordina�on with them as well as with the
leadership of AIFRUCTO on all ma�ers including united struggle. He also assured them to cover
the views of life member and ac�vi�es of AIRFUCTO in the Teachers Movement. Prof. Sadananda
Bha�acharya extended a vote of thanks and appealed for concerted effort to strengthen AIFUCTO
and AIFRUCTO.

Gra�tude :

On behalf of AIFUCTO, extend my sincere thanks to the JAC of TNGCTA, MUTA & AUT for
their united effort to make the academic conference memorable. My special gra�tude are due to
Prof. S. Suba Raju, Prof. R. Dhomatharam, Prof. M. Nagarajan, Prof. A. James Williams, Prof. Partha
Sarathy, Prof. A. Gopal Krishnan, Prof. T. Veeramani, Prof. V. Ravi, Prof. P. Jayagandhi, Prof. C.
Radhankrishnan, Prof. A James William,Prof. V Swaminathan and their committee a fire brand
members for unique exhibi�on of solidarity and hard work for the success of the conference.

I am also grateful to fraternal guest namely Prof. Rajiv Ray, President FEDCUTA & DUTA,
Prof. Partha Sarathy General Secretary AIFRUCTO, Dr. Bhola Paswan, General Secretary AIFETO,
Prof. Amiya Kumar Mohanty Convener, JFME for their gracious presence and enlightened speech
on the occasion as a mark of solidarity and fraternity.

RESOLUTION

 MOVEMENT RESOLUTION

Prof. Madhu Paranajeppe former Na�onal Secretary AIFCUTO moved the movement
resolu�on which was unanimously adopted.

This XXXI academic conference of AIEUCTO was held at Kanyakumari on November 23 to
25, 2018, notes with deep concern the:

i. Aggressive pursuit of reforms dictated by Neo-liberal policies of the central government
across all sectors including educa�on in general, and Higher Educa�on in par�cular;

ii. Deepening of priva�za�on and commercializa�on star�ng with self financing Ins�tu�ons,
autonomous colleges, private Universi�es and special educa�on zones, most recent being
regula�ons on Graded Autonomy and the Ins�tu�ons of Eminence;
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iii. Adverse impact of “Performance Based” funding by RUSA instead of need-based funding by
UGC on the right to higher education of weaker sections - girl students, SC, ST and OBC,
rural persons, jeopardizing principle of equity and inclusive education. Expansion of education
is also curbed due to stipulation that only universities with A+ grade can offer education by
Distance Mode;

iv. Public funded Institutions, especially colleges, are deprived of crucial infrastructure funds
from RUSA, as NAAC accreditation is mandatory - only Rs.2233 crores (43% of sanctioned
Central share) was distributed by RUSA, at the end of 12th plan;

v.  Serious attempt to shift from “Grants” to ‘Loans’ is seen in the establishment of HEFA –
effort to give the final blow by dismantling UGC and replacing with HECI was thwarted by
the intervention of democratic forces;

vi. Cut�ng down the central assistance to 50% for 39 months instead of 80% for 60 months has
adversely affected uniform and simultaneous implementa�on of 7th Pay revision in all the
states;

vii. Slashing of funding is also affecting quality education due to non recruitment of regular
teachers - nearly 50% of the posts in the higher education Institutions (HEIs) are vacant;

viii. The vacant posts are mostly filled with Adhoc teachers working as contractual / part-�me I
guest teachers on hourly basis, with very meagre remunera�on - in fact below minimum
wages;

ix. Working condi�on of teachers in self financing ins�tu�ons is equally deplorable due to
viola�on of all service condi�ons and non-payment of regular salary;

x. Teaching-learning process in HEIs is scuttled due to thrus�ng of semester pa�ern and CBCS;

xi. Various regulations introduced hurriedly are adversely affecting research in multiple ways -
also violating the spirit of concurrent status of Higher Education and violating the autonomy
of state universities and state legislatures;

xii. Democratic, secular, egalitarian and scientific education is under attack. This is manifestation
of wider design under WTO-GATS to convert education, a public good, into

In the light of the above, this conference resolves to build a strong democra�c movement of
teachers for demanding the following:

a. 10% of the GDP should be allocated for educa�on in view of the expansion of Higher Educa�on
in the country and for strengthening the public funded educa�on system. That should not
be any kind of cut in the budgetary alloca�on for educa�on.

b. The centre must provide 100% assistance to the states for uniform and the simultaneous
implementa�on of 7th UGC pay scales across the country.

c. The Ad-hoc / part �me / contractual / block grant teachers should be given pay scales on
regular basis with service condi�ons on the basis of the principle of equal pay for equal work
as per the judgements of the apex court.

d. The new pension scheme should be rejected and the old pension scheme should be
implemented to provide social security to the Employees a�er re�rement.

e. All the vacant posts should be filled on regular basis. The contractualiza�on of Higher
Educa�on must stop.
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Governments at the Centre and states should introduce strict regula�ons for Regular payment
of salary in self-financing ins�tu�ons.

g. HEFA and Graded Autonomy must be withdrawn as it wi ll lead to priva�za�on and
commercializa�on of Higher Educa�on.”1

h. Government should start dialogue with all stakeholders for developing a new educa�on
policy based on the principles of democracy, secularism, equity and scien�fic temper.

PEOPLES MARCH PROGRAMME- 19TH FEBRUARY 2019

Programme of Ac�on of Joint Forum for Movement on Educa�on (JFME)

The conference resolves to widen and strengthen the joint forum for movement on educa�on
(JFME) to:

i. Strengthen public funded educa�on system of the country

ii. Promote scien�fic ra�onal and cons�tu�onal values at all levels of educa�on

iii. Reverse communaliza�on in educa�on by promo�ng secular values at all levels of educa�on

iv. Defeat the design of neo-liberal policy in the field of educa�on.

The conference further resolves to mobilize all stakeholders from kg to PG to par�cipate
in a huge “Peoples March” on 19th February, 2019 at New Delhi.

Support to Trade Union Movement:

The Conference also resolves to offer moral and ac�ve support to the na�onwide strike
called by the All India Trade Unions Joint Ac�on Committee (TUJAC) on January 8-9, 2019
throughout the country.

OTHER RESOLUTION

Organiza�onal Ma�ers:

a. Increase of subscrip�on (membership) Resolved to increase subscrip�on (membership) Rs.
20/- per member per year with effect from 2019-20.

b. Resolved to digitalize the publica�on of Teachers Movement and to have a new website of
AIFUCTO. The task is entrusted to Prof. Kesab Bha�acharya President and Prof. Binayak
Bha�acharya Na�onal Secretary AIFUCTO.

c. Women Cell:

For effec�ve func�oning of AIFUCTO with a larger par�cipa�on of women in organiza�onal
ac�vi�es, it has been resolved to discuss in details the report of the dra�ing committee for
cons�tu�onal provision. The dra�ing committee  suggested:

i. Cons�tu�onal provision in AIFUCTO should be made for women cell.

ii. All members of women cell should be nominated in NEC of AIFUCTO.

iii. Representa�on of women cell in the AIFUCTO Secretariate.

The above sugges�on will be discussed in the secretariat and NEC of AIFUCTO in future.

Independent Teachers  Movement:

AIFUCTO will observed one day All India cease work program on the issues of “Equal Pay
for Equal Work”. Details including the date will be decided by the AIFUCTO secretariat and

communicated to the affiliates.
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Support to Teachers Movement of States:

1. Tamil Nadu:

Resolved to extend support to the proposed strike from 4th December 2018 by JACTTO- JEO
for restora�on of old pension scheme for all.

2. Odisha:

Resolved to extend support and intervene in the agita�on of 60,000/- employees and teachers
of Odisha on the ques�on of service condi�ons for block grant teachers. Further resolved to
support the demand of all Odisha Non- Govt. College Teachers Associa�on for extension for
UGC scales of pay and the demands of Joint Council of Ac�on of university and college teachers
of the state for the implementa�on of 7th UGC pay revision.

Resolu�on on Kerala:

There has been serious abor�ve a�empt in Kerala to scuttle democra�c temper as well as
cohesive social progress. Teachers and ac�vist are being threatened and a�ack for their
ra�onal and scien�fic views. It is a ma�er of deep it regrets and AIFUCTO condemns the
heinous a�ack on Prof. Sunil. P ilayadiam, a teacher and well known scholar of Sankaracharya
Sanskrit University for his progressive views and demands stringent ac�on against the culprit.

Resolu�on on Engineering Colleges:

1. Resolved to urge AICTE to bring out its gaze�e on 7th pay scale as per UGC no�fica�on.

2. Resolved that a�empt to push model syllabus to all technical ins�tu�on and universi�es
without considering regional requirements and autonomy is highly condemnable. Further
a�empt of AICTE to introduce unscien�fic approach under the name of induc�on programe
for the students and making it compulsory from coming academic year is not appreciated by
AIFUCTO and request the govt. to reconsider the ma�er.

3. It is also resolved that wider discussion and inputs are required to give common credit system
rather than giving rigid structure and model not suitable for CBCS.

Resolu�on on Conduct of SLET / NET:

Resolved that UGC must conduct SLET / NET examina�on in the subjects of Botany, Zoology,
Micro Biology and Bio Technology separately, not a common subject of life science.

GREETINGS FOR NEW YEAR 2019

On my behalf and on behalf of AIFUCTO I extend you the best wishes and warm gree�ngs
for the New year 2019. Let the new year bring among us more unity, solidarity and fraternity to
face the challenges of coming days. Let us all hope that new year 2019 will fulfill our dream of a
scien�fic, secular and democra�c educa�on system and a new environment in our country.

With warm regards,

(Prof.Kesab Bha�acharya) (Prof.Arun Kumar)
President General Secretary
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To          Date: 12.12.2018

The Chairman,
University Grants Commission,
Bhahadur Shah Zafer Marg,
New Delhi - 110 002.

Sir,

Gree�ngs from AIFUCTO

All India Federa�on of University and College Teachers’ Organisa�ons (AIFUCTO) is thankful
to the UGC for cons�tu�ng an Anomaly Committee to look into various issues pertaining to
implementa�on of the Regula�ons on (Minimum Qualifica�ons for Appointment of Teachers and
other Academic staff in Universi�es and Colleges and other Measures for the maintenance of
standards in Higher Educa�on), 2018, in its Public No�ce No.F.9-1/2010 (PS/Misc) Pt, File Vol.1,
dated 26.11.2018.  AIFUCTO summaries its response as follows:

1) Central Assistance:

Despite a clear decision by the Central Cabinet that “the Central Government will bear
the addi�onal burden of the states on account of revision of pay scales” the teaching community
is agitated that the financial assistance from the Central Government to State shall be limited, by
way of reimbursement, to the extent of 50% of the addi�onal expenditure.  The GOI reduced the
assistance from 80% for 51 months to 50% for 39 months.  The e arly period of assistance
(01.01.2016 to 31.03.2019), reduc�on of percentage from 80 to 50 and the reduc�on of dura�on
from 51 months to 39 months cumula�vely taken together, the Central assistance works out to 1/
3 when compared to the assistance extended by the GOI during the earlier pay revisions.  In fact,
AIFUCTO has been consistently demanding 100% Central assistance to States for the en�re period
of Ten years.  The reduc�on of Central assistance is the major reason for non-implementa�on of
UGC pay revision in more than 50% of the States even a�er one year from the pay revision no�fied
by the MHRD.  Majority of the bigger states yet to no�fy the pay revision.  We, therefore, s�ck to
our demand of 100% financial assistance for uniform and simultaneous implementa�on of UGC
pay scale in all the States.

2) Mandatory clause

In para 2 of the Cabinet decision it is stated that the decision will benefit 7.58 Lakhs teachers
and equivalent academic staff in the 106 Universi�es / Colleges, which are funded by State
Governments and 12,912 Government and Private aided colleges affiliated to State Public
Universi�es.  To ensure the above decision, a relevant mandatory clause is necessary.  By not
including the mandatory clause, the Central Government has completely shrugged off the obliga�on
placed on it by the cons�tu�on and the UGC Act 1956 to bring mandatory provisions.  The Central
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Government cannot ignore its cons�tu�onal and legal responsibility to promulgate mandatory
provisions.  Hence, w e demand arrangement of mandatory provisions issued by the UGC in
accordance with the powers conferred on it by the Cons�tu�on of India and UGC Act to ensure
uniform, simultaneous implementa�on of UGC revised scales in toto in all the States.

3) Filling up of teaching posts

While welcoming that the contract appointments shall be made only when it is absolutely
necessary that too not exceeding 10% of the total number of Faculty posi�ons with fully qualified
Teachers with due procedure as applicable to regular appointments with emoluments not less
than the monthly gross salary of a regularly appointed Assistant Professor, AIFUCTO strongly urges
the UGC to enact a law to ensure the implementa�on of the above classes in Universi�es / Colleges
/ Ins�tu�ons throughout India.  This is very essen�al in view of the poor service condi�ons of
Temporary Teachers and meagre salary paid as salary to those Teachers by almost all Universi�es
/ Colleges / Ins�tu�ons.

4) Recruitment and Qualifica�on

As per the regula�on 2018, Ph.D. degree is mandatory for career advancement to Associate
Professor.  This clause takes away the right of teachers who entered the service with NET / SLET
qualifica�on and who do not acquire Ph.D. qualifica�on during Assistant Professorship. This clause
not only makes mockery of the mandatory requirement of NET / SLET / SET qualifica�on for the
appointment of Assistant Professors in Colleges but also makes exemp�on clause as mandatory.
AIFUCTO of the strong view that the qualifica�on for Associate Professorship should be restored
to regula�on 2010.

The Regula�on, 2018, mandates that the Ph.D. degree should have been awarded in
accordance with UGC (Minimum standards and procedure for award of M.Phil., / Ph.D. degree
regula�on 2009 or 2016 and their amendments from �me to  �me.  Prescribing new condi�ons
for Pre 2009 Ph.D. holders to become eligible for appointment is highly unreasonable and
imprac�cable.  Hence, AIFUC TO urges the UGC to make necessary changes in the Regula�on,
2018 to the effect that all the Ph.D. holders who have registered / awarded Ph.D. degree prior to
the adop�on of 2009 Regula�ons by the respec�ve universi�es be made eligible to be appointed
as Assistant Professors.  Otherwise there will be lot of confusions and create unnecessary fear
among the Ph.D. holders in respect of their degrees eligibility to be appointed in Universi�es and
Colleges.  Similar changes should also be made in respect of Librarians and Director of Physical
Educa�on appointment qualifica�on.

5) Pay scales of Teachers, Librarians and Directors of Physical Educa�on

Even in the 2006 pay revision, the pay scales of Assistant Professors were dispropor�onately
lower when compared to other grades.  Adding fuel to the fire, MHRD no�fica�on dt.02.11.2017
prescribed very low pay scales for AGP 6000, AGP 7000 and AGP 8000 categories.  As per the
no�fica�on when an Assistant Professor in the AGP 7000 (Level 11) moves to AGP 8000 (Level
12), adding (5+1) increments one reaches a level higher than the minimum pay of Rs.79,800/-
fixed for AGP 8000 (Level 12).  The teacher does not get any hike when he moves to Level 12 a�er
spending 9 years with Ph.D., 10 years with M.Phil., or 11 years with NET / SLET.  Similar is the case
when a teacher moves from AGP 6000 (Level 10) to AGP 7000 (Level 11).  While fixing the entry
pay, in contrast of the scales of Central Government employees, where a minimum pay has been
prescribed for each GP, no minimum pay has been prescribed for College / University Teachers.
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Worse, even the minimum pay Rs.31,890/- (Rs.23,890/- for Reader / LSG + AGP 8000) fixed for
AGP 8000/-.  Teachers in the last pay revision as per the no�fica�on of MHRD

1-36/2009-U-II, dt.26.08.2010, has not been taken into account while fixing entry pay of AGP 8000
(Level 12) Teachers.  The decision of no separate minimum for AGP 7000 and AGP 8000 Teachers
and the decision of ignoring MHRD no�fica�on dt.26.08.2010 cumula�vely minimized the pay of
the Assistant Professors in all the three levels 10, 11 & 12.  Adop �ng simply the pay matrices
applicable for other Government employees goes against the policy decision of Government of
India to fix higher scales to teachers than the employees, taken as early as in 1986 revision.

Moreover, comparing the pay scales of Colleges / Universi�es with IIT / IIM scales,
discrimina�on is shown in the AGP 8000 (Level 12) Teachers fixing Rs.1,01,500/- for IIT / IIM and
Rs.79,800/- for College / University Teachers.  This is a great injus�ce done to the Teachers belonging
to Level 12 considering their length of service and qualifica�on.

Hence, AIFUCTO urges the UGC to hold discussion with AIFUCTO to rec�fy these serious
anomalies.

6) Incen�ves for M.Phil. / Ph.D.

While welcoming the restoring of M.Phil. / Ph.D incen�ves through the Regula�ons, 2018,
restric�ng the quantum to the entry level pay is not acceptable to AIFUCTO.  Hence, AIFUC TO
urges the UGC to remove the restric�on clause.

Further a clarifica�on be issued to the effect that the restora�on of incen�ve benefit is
applicable with effect from 01.01.2016 itself.

7) Refresher / orienta�on courses

Prof. V.S. Chauhan Committee recommended one orienta�on course (21 days) and one
refresher course of 5 days dura�on for CAS from level 10 to Level 11.  But the Regula�on, 2018
increased the refresher course to 2 courses of 5 days dura�on.  In effect, one has to undergo three
courses within four years of his appointment.  Moreover, exemp�on from one refresher course
for Ph.D holder clause is removed.

Similarly for CAS from Level 11 to Level 12, the Committee recommended only one course
of 5 days dura�on.  But, the Regula�on, 2018 makes it to four courses of 5 days dura�on or two
courses of 10 days dura�on.  For CAS from Level 11 to Level 12 as against the recommenda�on of
one refresher course of 5 days dura�on, the Regula�on, 2018, modified it to two programmes of
5 days each or one programme of 10 days dura�on.

As a whole, a teacher has to undergo one orienta�on course (21 days) and 8 one week
courses (or) one OC and 4 two week refresher courses, during his / her promo�on to Associate
Professor.

The comple�on of too many courses within a fixed period will be imprac�cable and also it
is very difficult for the Universi�es to conduct required number of courses in different subjects.
The welcome change of reduc�on of dura�on of the courses has been nullified by the increase in
number of courses.

Hence, AIFUCTO urges the UGC to reduce the number of courses to the level of PRC
recommenda�on to make it prac�cable.
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8) Career Advancement

Regula�on, 2018, has proposed a new scheme of performance assessment and evalua�on
system in the place of API based PBAS.  As per the new assessment scheme, the ac�vi�es are
divided into teaching, involvement in the University / College student related ac�vi�es / research
ac�vi�es.  Emphasis is laid on research for University Teachers.  During CAS promo�ons, the teachers
are to be classified as good, sa�sfactory and not sa�sfactory.  The Teachers with good or sa�sfactory
performance are eligible for CAS with a specific recommenda�on by the relevant screening cum
evalua�on / selec�on committee.  The scheme prescribed 80% and above class room teaching for
“Good” and 70% to 80% class room teaching for “Sa�sfactory” grading and three student related
ac�vi�es.  For University Teachers, this scheme prescribed research scores for research papers,
books, research projects, etc.  For Librarians and DPES, the scheme prescribed 90% and above
a�endance for “Good” and 80 - 90" for “Sa�sfactory” grading.

The most disturbing provision is that the CAS promo�on to Associate Professor will be
done by selec�on committees prescribed for Direct Recruitment.

AIFUCTO of the strong view that “Selec�on” in respect of CAS promo�on to Associate
Professor and Associate Professor to Professor will lead to lot of discrimina�on in gran�ng CAS to
eligible teachers.  Par�cularly in aided / private ins�tu�ons the degree of discrimina�on will be
more leading to chaos in the campuses of Higher Educa�onal Ins�tu�ons.  During one’s career he
/ she has to appear before screening cum evalua�on / selec�on committee for 4 or more �mes.
A�er serving for so many years as Teacher in the par�cular discipline and appearing before the
committees repeatedly as if he / she is new to the subject and the field is not acceptable to
AIFUCTO.

Hence, AIFUCTO urges the UGC to make suitable amendments in the Regula�on, 2018, to
grant CAS on the basis of the self - appraisal report submitted by the individual teacher on the
basis of broad assessment criteria in every stage.  This is the only viable and reasonable mode for
CAS promo�ons.

9) Professorship in Colleges

In the Regula�on 2018, promo�on criteria under CAS for University Teachers has been
made more research oriented while in the case of college teachers, CAS criteria is more focused
on teaching.

In contrary to the above said principle, for professorship in colleges, the CAS criteria are
iden�cal with the CAS criteria for University Teachers which include 10 research publica�ons in
peer reviewed / UGC listed journals and a minimum of 110 Research score.  This is against the
accepted principle of two different CAS criteria for University and College Teachers in accordance
with the nature of work.  Hence, AIFUC TO urges the UGC to modify this par�cular clause for
College Teachers, removing the research component so that College Teachers will be able to get
the professorship a�er spending required number of years of service.

10) CAS for incumbent Associate Professors to Professorship

While welcoming the gran�ng of professorship for those Associate Professors who have
completed three years as Associate Professor, a special clause is need to be added in respect of
incumbent Associate Professors.  There are several Associate Professors who have completed 3 or
more years of Associate Professorship on 01.01.2016 itself.  Hence, a special clause be added to
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the effect that all the incumbent Associate Professors who have completed three years as Associate
Professor as on 01.01.2016 shall be placed in academic level 14 and shall be re-designated as
Professor on 01.01.2016 itself.  This clause is v ery much necessary to grant professorship to
incumbent Associate Professors without any encumbrance.
11) Coun�ng of Research period as service period

In sec�on 3.11 of the Regula�ons, 2018, a clause should be included to count the research
period as service period, for those, who pursue research degree under Faculty Improvement
programme.
12) Le� out categories

AIFUCTO has been repeatedly demanding the inclusion of p ay scales for Tutors /
Demonstrators, Coaches, accompanists etc.  But to our dismay, the Regula�on is silent on the pay
scales of the above said categories.  AIFUCTO urges the UGC to prescribe corresponding pay scales
for Tutors / Demonstrators, Coaches and accompanies.
13) Teachers in unaided ins�tu�ons

AIFUCTO has been highligh�ng the plight of the fully qualified and experienced Teachers
working in self - financed / unaided ins�tu�ons and Guest Lecturers. Though they are in possession
of the required qualifica�on as per UGC norms and doing the jobs of UGC governed teachers, not
only their posi�on is
ad-hoc but also they are paid very meagre salary.  The landmark judgements of the Hon’ble SC /
Allahabad HC / Patna HC are in favour of jus�ce to them. The cons�tu�onal obliga�on of the
Central Government is strengthened by the following clauses of the landmark order, dated
05.01.2017 of the Hon’ble Supreme Court in Civil Appeal Nos.115 -116 of 2017, in the ma�er of
regula�on of salary disbursal system for teaching and non-teaching staff of unaided colleges.

51.  The expression ‘Educa�on’ occurring under Entry 25 of List III to the Seventh Schedule
of the Cons�tu�on takes within its sweep the authority to legislate with respect to every aspect of
educa�on including establishment and administra�on of educa�onal ins�tu�ons such as schools,
colleges, etc.  Administra�on of an educa�onal ins�tu�on has mainly two facets (i) impar�ng of
knowledge and

(ii) maintaining the necessary infrastructure for providing the venue and other facili�es
for impar�ng knowledge.  To perform the twin func�ons, man power is required.  Such man power
consists of two classes of persons, teaching staff and non-teaching staff.

The Hon’ble Supreme Court has ruled in para 89 of this judgement that the management
(of the unaided college) will bear the financial obliga�on to pay the revised pay scales of the staff.
At the same �me, the power to regulate the said mechanism will be that of the Government
(Union / State).

52.  Therefore entry 25 must necessarily take within its sweep inter-alia the power to
regulate the ac�vity of employment by educa�onal ins�tu�ons, whether they are established by
the state, or its instrumentali�es or non-state actors.

53.  In view of the fact that entry 25 occurs in the concurrent list of the seventh schedule,
both the Parliament and State Legislatures are competent to make laws regula�ng inter-alia the
establishment and administra�on of colleges either by the Governments (Union or State) or their
instrumentalists or by non-state actors (Private Sectors)”.

In view of the above SC order, AIFUCTO demand i) Issuance of a clear declara�on that the
7th UGC pay revision scheme is also applicable to unaided ins�tu�ons. ii) Well - regulated salary
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scheme for disbursement of salaries through the managements of unaided Ins�tu�ons as per
para 89 of Hon’ble SC order in CA 115 - 116 of 2017.
14) Stagna�on

The pay matrix at all levels from Associate Professors end abruptly in a manner that
amounts to stagna�on at these levels very soon, may be as early as 2020.  As per the no�fica�on,
Associate Professors and Professors stagnate at 18th and 15th stage respec�vely.  There is every
possibility that Associate Professors and Professors stagnate within 4 or 5 years.  AIFUCTO urges
to modify the pay matrix suitably to avoid stagna�on.

15) Non-Rec�fica�on of Anomalies

The rec�fica�on of anomalies consequent to the pay revision is equally important as pay
revision.  Many anomalies arose during 1996 and 2006 pay revisions have not been rec�fied so far
leading to differen�a�on of pay between individual teachers.  AIFUCTO in its representa�on to
PRC elaborately explained the anomalies with many illustra�ons. In fact the committee specifically
appreciated AIFUCTO for this par�cular elabora�on during our discussion on 21.09.2016.  But, the
regula�on has not addressed this issue.  AIFUCTO urges the UGC to address this issue and rec�fy
the 1996 and 2006 pay revision anomalies.

16) Financial Assistance to Universi�es

Point 18 of the MHRD no�fica�on, dt.02.11.2017, categorically suggests that the revised
pay of Teachers in the colleges and the Universi�es is subject to the guidelines issued by the
Ministry of Finance (Dept. of Expenditure) vide OM No.1/1/2016-E.III (A), dt.13.01.2017.  The said
OM underlines the fact that the Central universi�es are “autonomous ins�tu�ons” and hence are
supposed to get only 70% of the enhanced financial burden on account of the pay revision, the
rest to be met by the Universi�es through self - genera�on of resources.  This is part of a policy
assault launched by the Government to withdraw funding from Higher Educa�on and also to starve
Universi�es into penury and ex�nc�on.

AIFUCTO strongly urges the UGC to restore 100% assistance to Central Universi�es.

17) Coun�ng of total length of service for CAS

The scheme of CAS from Sr. Asst. Prof. (Level 11) to SG. Asst. Professor (Level 12) requires
uniformly 5 years.  This clause denies the service benefits of the teachers who acquire Ph.D. /
M.Phil. during this period.  Also it prevents the teachers from coun�ng total number of years for
their CAS.

Hence, AIFUCTO urges the UGC to include a provision similar to one exis�ng in 1986 and
1996 pay revisions. The relevant provision reads as follows:

“If the number of years required in a feeder cadre are less than those proposed above,
thus entailing hardship to those who have completed more than the total number of years in their
en�re service for eligibility in the cadre should be placed in the next higher cadre a�er adjus�ng
the total number of years.

18) Librarians and Directors of Physical Educa�on Issue

AIFUCTO of the strong view that total parity should be maintained between Teachers,
Librarians and Directors of Physical Educa�on in all respects.

� College and University Librarians and physical Educa�on Directors be covered under the
common nomenclature of Assistant Professor, Associate Professor, Professor and Senior
Professor designa�ons.
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� Age of superannua�on of Librarians and DPEs should be on a par with Teachers.
� Qualifica�on requirement for the appointment of Librarians and DPEs should be similar

to the Teaches.
� 8 years of experience for Associate Professor and 10 years experience for Professor and

10 years as Professor for Senior Professor should be maintained for Librarians and DPEs.
� Librarians and DPEs be made eligible for principalship and for Vice-Principal.
� University Librarians and DPEs be included in the Selec�on Committee.
� Refresher course requirements and other CAS condi�ons should be at par with Teachers.
� College Librarian / DPE should be allowed to go up to level 14 (instead of Level 13A) and

University Librarian and DPE up to Level 15 (instead of 14).
� Eligibility criteria for Pro-VC and VC should include Librarians and DPEs.
� Assessment grading criteria be at par with teachers.  The discrepancies should be removed.
� All kinds of Leave and grants be provided to Librarians and DPEs.
19) Affirma�ve ac�on for Teachers from socially challenged sec�on

The non-compliance of the roster system or a�empts to circumvent it by the educa�onal
ins�tu�ons / Universi�es require �mely interven�on by the UGC.  AIFUC TO urges the UGC to
make necessary rules to ensure the adherence of rules rela�ng to the appointment from socially
challenged sec�ons by the Universi�es / Educa�onal Ins�tu�ons.
20) Pensioners issue

In the 6th Pay Commission implemented with effect from 01.01.2006, the 3rd promo�on to
Associate Professor in Pay Band 4 was implemented.  But this 3rd promo�on has not been given
effect properly to the pensioners due to the absence of Lecturer, Lecturer (SS), Lecturer (SG),
designa�ons prior to 1986, (prior to 1986 the designa�on was Assistant Professor) nega�ng the
very essence of the Nakara case judgement.

Hence, AIFUCTO urges that all Teachers irrespec�ve of their designa�on with 19 years of
service (16 for LSG + 3 for Associate Professor) with 3 years reduc�on for Ph.D. and one year
reduc�on for M.Phil. (or) Rs.4075/- (Rs.3700 + 3 increments) whichever is earlier be given the
minimum of the PB - 4 in 2006 pay revision.  The pension should be fixed accordingly.

The pension for those who re�red during 5th pay revision be fixed at the minimum of PB -
4 if they got Rs.13,260/- (12000 + 3 increments) or completed 14 (11+3) years of service with a
reduc�on of 2 years for Ph.D. and one year for M.Phil.

Similarly for those, who re�red during 4th and 3rd pay revisions, the pension should be
fixed at the minimum of PB - 4 based on the required number of years of service.

In view of the gran�ng of Professorship, the pension for those who re�red with 15 years
of service with Ph.D. (9+3+3), 16 years service with M.Phil. (10+3+3) and 17 years of service
(11+3+3) with NET / SLET be fixed at the 50% of the minimum of Level 14.

We hope UGC and the Anomaly Committee will appreciate our presenta�on as it relates
to pay revision, appointments, promo�on, other service condi�ons in respect of University and
College Teachers, Librarians and Physical Educa�on Directors. We expect the Anomaly Committee’s
early invita�on to AIFUCTO for further delibera�ons and resolu�on of issues before finalizing the
Anomaly Committee report.

Thank you,
   Prof. Arun Kumar

General Secretary, AIFUCTO
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The 31 st Academic Conference of
AIFUCTO was organized by the Joint Action
Council (JAC) College Teachers of Tamilnadu
comprising of AUT (Association of University
Teachers), TNGCTA (Tamilnadu Government
Collegiate Teachers’ Association) and MUTA
(Madurai Kamaraj, Manonmaniam
Sundaranar, Mother Teresa and Alagappa
University Teachers’ Association) from 23 to
25 November 2018 at the CSI Centre,
Kanyakumari, Tamilnadu. The theme of the
conference was ‘Towards Scientific and
Equitable Education for All’.

The Inaugural function was held at 10 am
on November 23; AIFUCTO President Prof.
Kesab Bhattacharya presided. The
conference was inaugurated by the Rajya
Sabha member from Tamilnadu
Sri.T.K.Rangarajan. In his inaugural address,
he touched upon various anti labor policies of
Modi Govt. The labour laws have been
changed to favor the Industrialist. He also
referred to the non filling of vacancies in
various central govt. institutions. The situation
is same in universities – both in central and
state funded.   Sri.T.K.Rangarajan quoted ILO
study of November 2018 which says that 48%
of the workers feel they are vulnerable and
they may lose their employment any time.
About 41% of Indian Employees feel they are
poorly paid.

Sri.T.K.Rangarajan also addressed the
issues of the teachers working in self-financing
colleges, teachers under contractual service,
part time teachers etc. They work under
inhuman conditions and are paid meager sum
as salary. Without any security of service they
are unable to voice their demands. This
conference should discuss their conditions
and take decision to organize them and to find
solutions for them.

Sri.T.K.Rangarajan made a scathing attack on
the present education policy pursued by the

AIFUCTO XXXI Academic Conference – A report
                                                                        —Prof. S Subba Raju

Central and state govts. The Governments are
speedily implementing commercialization of
education. This has resulted in students
shelling out huge fees for education, many
times taking huge educational loan. When the
Banks adopted high handed methods to
recover the loans, It resulted in student
suicides which has become as an important
social problem

Prof. K.Murugan, The Vice-Chancellor of the
Thiruvalluvar University released the
Conference Souvenir and the Delhi University
Teachers Association President Prof. Rajib
Ray received the first copy. Prof.Arun Kumar,
General Secretary, AIFUCTO made his
introductory remarks about the 31st AIFUCTO
Academic Conference.

           Immediately after the Inaugural
function, AIFUCTO General Secretary
Prof.Arun Kumar presented the report of the
activities of AIFUCTO. After the Lunch, the
discussion on the General Secretary’s report
started. The session was wounded up at
5.30pm. In the evening, cultural program by
college students were organized.

        In the second day of the Conference, that
is on 24th November, A National Seminar on
the theme “Education in India at Crossroads:
A Critical Review” was organized. The
National Seminar was presided over by the
Former President of AIFUCTO Prof.A.James
Wlliam. Prof.Surajit Majumdar of Jawaharlal
Nehru University delivered inaugural address.
Prof.Sudhanshu Bhushan, Professor and
HoD, Dept. of Higher and Professional
Education, NUEPA delivered the key note
address.

      In the Technical Session of the National
Seminar, Prof.Anil Sadgopal (AIFRTE),
A.K.Mohanty (General Secretary, FISE),
P.Hargopal (AIFRTE) and Prof.P.Jeyagandhi
(Former National Secretary, AIFUCTO)
presented their views on the theme of the
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seminar. After the lunch, more than 25
scholars presented their papers in the parallel
session of the National Seminar.
Prof.V.Swaminathan chaired the parallel
session. MUTA General Secretary Prof. M.
Nagarajan coordinated the Seminar and
compiled the papers which are published in
the Conference Souvenir.

      The discussion on the General Secretary’s
report resumed after the lunch which lasted
up to 5.30 pm. In the second day evening also,
cultural program by college students were
organized. The proceedings on the third day
of the conference started at 10 am. The
discussion on the General Secretary’s report
concluded at 11.30 am. The conference
adopted the General Secretary’s report.
General Secretary presented the audited
account which was approved by the house.
Prof.Madhu Paranjapee, Former National
Secretary of AIFUCTO presented the
movement resolution on behalf of the
resolution committee which was adopted by
the Conference.  After the tea break, the
valedictory function was held. AIFUCTO
President Prof.Kesab Bhattacharya and
General Secretary Prof.Arun Kumar spoke.
The conference proceedings were concluded
at 01.30 pm

  The Organizing Committee of XXXI
AIFUCTO Academic Conference consisting of
AIFUCTO National Secretary & MUTA
president Prof.S.Subbaraju, TNGCTA
General Secretary Prof.R.Dhamotharan,
AIFUCTO Vice President & AUT president
Prof.J.Gandhiraj, TNGCTA treasurer
Prof.A.Gopalakrishnan, TNGCTA president
Prof.T.Veramani, MUTA General Secretary
Prof.M.Nagarajan, AIFUCTO Vice President
Prof.V.Ravi, MUTA treasurer
Prof.C.Radhakrishanan and team of Teacher
and Student Volunteers from MUTA area
made all the arrangements for the successful
conduct of the conference.

Movement Resolution passed at the XXXI
Academic Conference of AIFUCTO:

The conference has resolved to build a strong
democratic nationwide movement of teachers
for achieving the following demands.

a. 10% of the GDP should be allocated for
education in view of the expansion of Higher
Education in the country and for strengthening
the public funded education system. That
should not be any kind of cut in the budgetary
allocation for education.

b. The centre must provide 100%
assistance to the states for uniform and the
simultaneous implementation of 7th UGC pay
scales across the country.

c. The Ad-hoc / part time / contractual /
block grant teachers should be given pay
scales on regular basis with service conditions
on the basis of the principle of equal pay for
equal work as per the judgments of the apex
court.

d. The new pension scheme should be
rejected and the old pension scheme should
be implemented to provide social security to
the Employees after retirement.

e. All the vacant posts should be filled on
regular basis. The contractualization of Higher
Education must stop.

f. Governments at the Centre and states
should introduce strict regulations for Regular
payment of salary in self-financing institutions.

The Conference also resolved to widen and
strengthen the joint forum for movement on
education (JFME) to:

i. Strengthen public funded education
system of the country

ii. Promote scientific rational and
constitutional values at all levels of education

iii. Reverse communalization in education by
promoting secular values at all levels of
education

iv. Defeat the design of neo-liberal policy in
the field of education.

Around 900 delegates from Kashmir to
Kanyakumari participated in the conference.
The participants enjoyed the academic
sessions as well as the stay.
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All India Federation of University and College Teachers' Organisations (AIFUCTO)
XXXI Academic Conference - Kanyakumari, Tamilnadu

23-25 November, 2018

Resolutions
This XXXI academic conference of AIFUCTO was held at Kanyakumari on November

23 to 25, 2018, notes with deep concern the :-

i. Aggressive pursuit of reforms dictated by Neo-liberal policies of the central government
across all sectos including education in general, and Higher Education in particular;

ii. Deepening of privatization and commercialization starting with self financing Institutions,
autonomous colleges, private Universities and special education zones, most recent
being regulations on Graded Autonomy and the Institutions of Eminence;

iii. Adverse impact of "Performance Based" funding by RUSA instead of need-based funding
by UGC on the right to higher education of weaker sections - girls students, SC ST and
OBC, rural persons, jeopardizing principles of equity and inclusive education. Expansionof
education is also curbed due to stipulation that only universities with A+ grade can offer
education by Distane Mode;

iv. Public funded Institutions, especially colleges, are deprived of crucial infrastructure funds
from RUSA, as NAAC accreditation is mandatory - only Rs. 2233 crores (43% of
sanctioned Central share) was distributed by RUSA, at the end of 12th plan;

v. Serious attempt to shift from "Grants'' to 'Loans' is seen in the establishment of HEFA -
effort to give tghe final blow by dismantling UGC and replacing with HECI was thwarted
by the interventionof democratic forces'

vi. Cutting down the central assistance to 50% for 39 months instead of 80% for 60 months
has advesely affected uniform and simulataneous implementation of 7th Pay revision in
all the states'

vii. Slashing of fuding is also affecting quality education due to non recruitment of regular
teachers- nearly 50% of the posts in the higher education Institutions (HEIs) are vacant;

viii. The vacant posts are mostly filled with Adhoc teachers working as contractural / part-
time / guest teachers on hourly basis, with very meagre remuneration- in fact below
minimum wages;

ix. Working condition of teachers in self financing Institutions is equally deplorable due to
violation of all service conditions and non-payment of regular salary;

x. Teaching-learning process in HEIs is scutted due to thrusting of semester pattern and
CBCS;

xi. Various regulations introduced hurriedly are adversely affecting research in multiple
ways - also violating the spirit of concurrent status of Higher Education and violating the
autonomy of state universities and state legislatures;

xii. Democratic, secular, egalitarian and scientific education is under attack. This is
manifestation of wider design under WTO-GATS to convert education, a public good,
into a tradable commodity;
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In the light of the above, this conference resolves to build a strong democratic
movement of teachers for demanding the following :-

a. 10% of the GDP should be allocated for education in view of the expansion of Higher
Education in the country and for strengthening the public funded education system.
That should not be any kind of cut in the budgetary allocation for education.

b. The centre must provide 100% assistance to the state for uniform and the simulataneous
implementation of 7th UGC pay scale across the country.

c. The Ad-hoc/part time/contractual/block grant teachers should be given pay scales on
regular basis with service conditions on the basis of the principle of equal pay for equal
work as per the judgements of the apex court.

d. The new pension scheme should be rejected and the old pension scheme should be
iplemented to provide social security to the Employees after retirement.

e. All the vacant posts should be filed on regular basis. The contractualization of Higher
Education must stop.

f. Governments at the Centre and state should introduce strict regulations for Regular
payment of salary in self-financing institutions.

g. HEFA and Graded Autonomy must be withdrawn as it will lead to privatization and
commercialization of Higher Education.

h. Government should start dialogue with all stakeholders for developing a new education
policy based on the principles of democracy, secularism, equity and scientific temper.

The conference resolves to widen and strengthen the joint forum for movement on
education (JFME) to :-

i. Stengthen public funded education system of the country.

ii. Promote scientific national and constitutional values at all levels of education.

iii. Reverse communalizatin in education by promoting secular values at all levels of
education.

iv. Defeat the design of neo-liberal policy in the field of education.

The conference further resolves to mobilize all stakeholders from kg to PG to
participate in a huge "Peoples March" on 19th Februay, 2019 at New Delhi.

The Conference also resolves to offer moral and active support to the nationwide
strike called by the All India Trade Unions Joint Action Committee (TUJAC) on January 8-9,
2019 throughout the country.

Prof. Arun Kumar

General Secretary, AIFUCTO



21

XXXI ACADEMIC CONFERENCE



22

XXXI ACADEMIC CONFERENCE



23

XXXI ACADEMIC CONFERENCE



Yours friendly,

Arun Kumar
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To

All India Fedration of University & College 

Teachers' Organisation (AIFUCTO)

General Secreatry
404, Dev Kunj Apartment, Road No.-6, North Patel Nagar

Near Baba Chowk, P.O.- Keshri Nagar, Patna-800024

AIFUCTO extended active and moral support to 
All India General Strike called by Trade Unions 

on 8th & 9th January,2019.

Massive Peoples' March on 19th Feb,2019 in Delhi.
Joint March of Teachers(KG to PG), Empoloyees, 

Students and other organisations.
 on common issues of education .

Organised by - Joint Forum for Movement on 
Education.(JFME).

Turn up in large number in Delhi to make it 
historical march of the country.

Our demands :
" Save Campus,Save Education,Save Nation"
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